
Incentive programmes

Short term bonus (annual payout): Financial and personal targets

― Max 5 months salary for CEO

― 50 percent weight on annual financial result, 50 percent weight on personal qualitative targets

― 1-4 months salary for other staff

LTIP 1 rolling (annual payout): Growth targets

― 50 percent weight on cash earnings per share growth: 4-10 percent linearly

― 40 percent weight on EPRA NRV per share growth: 7-13 percent linearly

― 10 percent weight on sustainability targets: board assessment on fullfillment vs SBTi targets

LTIP 2 2026-2027 (one payout): Shareholder value targets

― 50 percent weight on total shareholder return: 10-20 percent per year

― 50 percent weight on discount to share price: EPRA NDV/share – NRV/per share, linearly
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• Max yearly cost 9 million (12 million including 
social costs), total for 2 years max cost 18 million 
(24 million including social costs)

• 18 participants
• 1/3 of net bonus (bonus after tax) to be reinvested 

in Pandox shares with 2 years lock-up

• Max yearly cost 22 million (29 million including 
social costs)

• 18 participants, three categories
• 1/3 of net bonus (bonus after tax) for category 1-2 

to be reinvested in Pandox shares with 2 years 
lock-up

Extended for 2026-2027
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